
 
Supplier Conduct 
The California Transparency in Supply Chains Act of 2010 (SB 657) (the “Act”) went into effect on January 1, 2012. The Act 

requires manufacturers and retailers doing business in the State of California to disclose information regarding their efforts 

to eradicate slavery and human trafficking from their direct supply chains. 

On August 22, 2012, the U.S. Securities and Exchange Commission (“SEC”) issued the final conflict minerals rule under 

Section 1502 of the Dodd-Frank Wall Street Reform and Consumer Protection Act (the “Conflict Minerals Rule”). The 

Conflict Minerals Rule requires publicly traded companies to disclose annually the use of conflict minerals (tin, tungsten, 

tantalum and gold, or “3TG”) originating in the Democratic Republic of the Congo or adjoining countries (“Covered 

Countries”). The Conflict Minerals Rule is just one of many efforts to curtail the activities of armed groups responsible for 

human rights violation that are financed through the mining and trading of 3TG minerals. Beginning in 2014, we will file our 

initial report indicating whether or not Conflict Minerals that are necessary to the “functionality or production” of our products 

originated from any one of the Covered Countries. Our filing will describe the due diligence measures taken to identify the 

Conflict Minerals source and supply chain. We expect all of our suppliers will fully support our compliance activities, provide 

and use 3TG minerals which originate outside the Covered Countries and otherwise certify that all materials, parts or 

components procured in connection with products we purchase are “conflict free”. 

As set forth in our Code of Business Conduct and Ethics we are committed to complying with all applicable laws and 

regulations and conducting our business affairs at the highest professional standards. We also do not want to directly or 

indirectly support human rights violations or human trafficking in the Covered Countries or other regions of the world. To that 

end, our efforts to address such abuses in our supply chain include the following: 

 Risk-based Supplier Assessments: We periodically conduct internal reviews of our direct supplier base and assess 

current and potential suppliers to determine the level of risk associated with each supplier, including with respect to the risk 

of human rights violations and human trafficking and/or use of 3TG. 

 Written Policies and Procedures: We have adopted written policies that strictly prohibit business practices that are 

unethical, illegal or that may cause harm to us, our employees, our business partners, our customers or the public, which 

include the use of 3TG minerals or permit human rights violations, slavery or human trafficking in our direct supply chain. 

These policies include our Code of Conduct and our Supplier Principles (our “Supplier Principles”), which can be located on 

GPTG website (www.gptechgroup.com). 

 Industry Associations: We support the efforts of those associations which are committed to the protection of human rights 

and the elimination of slavery, human trafficking and use of 3TG minerals 

 Supplier Certifications: We have distributed our Supplier Principles to our direct suppliers and have asked them to certify 

their compliance therewith, including the provisions barring the use of forced labor, slavery or human trafficking, or the use 

and distribution of 3TG minerals, as well as requesting that our suppliers complete, file and return the EICC and GeSI 

reporting forms distributed by Electronic Industry Citizenship Coalition (“EICC”) and Global e-Sustainability initiative (“GeSI). 

 Audits: We reserve the right to audit all suppliers for compliance with our Supplier Principles. Currently we do not employ an 

independent third party to audit and evaluate our suppliers’ compliance with our Supplier Principles and instead will conduct 

audits of any suppliers identified as high risk. In addition, informal audits occur during the normal course of business as our 

employees, who are trained to identify non-compliance, interact with our suppliers. 

 Accountability Standards: If we believe that a supplier is not in compliance with the standards set forth in our Supplier 

Principles, which includes the elimination of slavery and human trafficking and use of 3TG minerals, we will provide such 

supplier with the opportunity to remedy any potential non-compliance through the implementation of a corrective action plan 

and we will conduct a subsequent audit. Should the supplier continue to fail to meet our standards, we will seek to remove 

such supplier from our supply chain. Our Supplier Principles permits the termination of a supplier for even a single violation 

and likewise our Code of Conduct permits a range of measures, up to and including termination, for our employees involved 

in any similar misconduct. 

 Employee Training: We conduct training for employees whose job functions include procurement that emphasizes the 

importance of ensuring that our suppliers abide by our Supplier Principles, including its prohibitions on slavery and human 

trafficking and use of 3TG minerals. 

We believe our direct suppliers are reputable companies with internal standards requiring compliance with laws such as 

those prohibiting slavery and human trafficking and use of 3TG minerals. However, we will continue to update our policies 

and procedures as needed to ensure that we have appropriate safeguards against any mistreatment of persons involved in 

our direct supply chain. 
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